




EDC Health Insurance Information

2013 group insurance under Kandiyohi County—EDC paid $722.50 per month toward
Jean Spaulding’s VEBA premium plus a one-time fee of $2,400

2014 EDC paid a maximum of $722.50 per month per employee

2015 EDC paid a maximum of $850 per month per employee (Connie’s premium is $536.19
and her husband’s is $597.14 for a total monthly cost of $1,133.33)

2016

Bill Chukuske, insurance representative, recommends setting up a small group health plan,
which can be done with one employee as long as the person is not an owner.  He recommends:

BlueAccess HSA Silver $2,700 Plan 632 (see attached pages 2 and 8)
Connie’s premium $   672.23
Husband’s premium $   741.35
Total monthly cost: $1,413.58

Steve indicates Connie understands the decision will be the board’s, but her preferences are:
1) BlueAccess HSA Gold $2,000 Plan 653 (see attached page 14)

Connie’s premium $   756.19
Husband’s premium $   833.94
Total monthly cost: $1,590.13

OR 
2) BlueAccess HSA Gold $1,000 Plan 637 (see attached page 10)

Connie’s premium $   784.92
Husband’s premium $   865.63
Total monthly cost: $1,650.55

Per Jim Ruff, he states:  It appears an organization needs a group health plan to allow full tax
free treatment for employees.  Having employees buy their own single plan coverage and
getting reimbursed is allowed, but the reimbursement would be treated as additional taxable
income versus a tax-free fringe benefit.  That being said I think the employer needs to provide
for 50% of the policy cost at a minimum for a qualified group plan.  The employee can be
assessed the balance of the cost.  The employee cost can be pretax, if a flex plan is part of the
benefit program.  I think your payroll treats the health reimbursement as pretax and that may
not be currently acceptable under the new law, it was acceptable under prior law.

If the $850 and or $950 reaches the 50% of cost for group coverage, then the plan would be a
tax-free fringe and allow employees to pretax their share. I would suggest a review of the
existing health plan or your reimbursement arrangement,  to see if it qualifies under ACA
(Obama care).  if the reimbursement is taxable to the employees, then  a differing plan may be
better, etc.

See information provided on the City of Willmar’s and Kandiyohi County’s health insurance
plans.



BlueAccess HSA Silver $2,700 Plan 632 
Aware® Network 

Benefit highlights for small businesses  
January 1, 2016 – December 31, 2016  

 

 

 

 

Key benefits In network Out of network 
Your deductible 
The amount you pay per calendar year before your health 
plan starts to pay. Amounts paid out of network DO NOT 
apply to the in-network deductible. 
Embedded: The plan begins paying benefits that require 
cost sharing for the first family member who meets the per- 
person deductible. The family deductible must then be met 
by one or more of the remaining family members and then 
the plan pays benefits for all covered family members. 

$2,700 per person 
$5,400 family 

$10,000 per person 
$20,000 family 

Your coinsurance 
The percent you pay after your deductible is met. 

15% 50% 

Your out-of-pocket maximum 
The maximum amount you pay per calendar year in 
medical and prescription drug deductibles and 
coinsurance. Amounts paid out of network DO NOT apply 
to the in-network out-of-pocket maximum. 

$4,000 per person 
$8,000 family 

$30,000 per person 
$60,000 family 

Visits to: 
• health care provider’s office 
• specialist 
• retail health clinic 
• urgent care 
• e-visits 

 

 

 

 

15% after deductible 
15% after deductible 
15% after deductible 
15% after deductible 
15% after deductible 

50% after deductible 
50% after deductible 
50% after deductible 
50% after deductible 
50% after deductible 

Other professional services in the office 
• lab and diagnostic imaging/X-ray services 15% after deductible 50% after deductible 
Prescription drugs 
GenRx with open formulary 15% after deductible 50% after deductible 
Preventive care (including vision exam) 0% (no deductible) 50% after deductible 
Preventive drugs 
Preferred drugs on the GenRx preventive drug list for the 
following selected categories: diabetes medication, diabetic 
supplies, high blood pressure and high cholesterol 

0% (no deductible) 50% after deductible 

Well child care (ages 0 to 6, including vision exam) 0% (no deductible) 0% (no deductible) 
Prenatal care 0% (no deductible) 0% (no deductible) 
Maternity (labor, delivery and post-delivery care) 15% after deductible 50% after deductible 
Emergency care 
• physician 
• facility 

  

  

  

  

15% after deductible 
15% after deductible 

15% after deductible 
15% after deductible 

Ambulance 15% after deductible 15% after deductible 
Ambulatory surgical center 0% after deductible 50% after deductible 
Hospital (outpatient) 
• physician 
• facility 
• lab and diagnostic imaging/X-ray services 

15% after deductible 
15% after deductible 
15% after deductible 

50% after deductible 
50% after deductible 
50% after deductible 

Hospital visit (inpatient) 
• physician 
• facility 

15% after deductible 
15% after deductible 

50% after deductible 
50% after deductible 

Chiropractic, physical, occupational and speech 
therapy 15% after deductible 50% after deductible 
Eyewear for members under age 19 
• lenses and one pair of standard collection frames or 

contact lenses 15% after deductible No Coverage 

 
  



Your out-of-pocket costs depend on the network status of your provider. To check status, use the “Find a doctor” web tool on bluecrossmn.com. 
Lowest out-of-pocket costs: in-network providers 
Higher out-of-pocket costs: out-of-network participating providers  
Highest out-of-pocket costs: out-of-network nonparticipating providers 
If you receive services from a nonparticipating provider, you will be responsible for any deductibles or coinsurance plus the DIFFERENCE between what Blue Cross would 
reimburse for the nonparticipating provider and the actual charges the nonparticipating provider bills. This difference does not apply to your out-of-pocket maximum. This is in 
addition to any applicable deductible, copay or coinsurance. Benefit payments are calculated on Blue Cross’ allowed amount, which is typically lower than the amount billed by 
the provider.  
This is only a summary. Your contract will provide a detailed description of what is and is not covered. Services not covered include custodial care or rest cures, bariatric 
surgery, infertility, adult eyewear, adult dental services, services that are experimental, not medically necessary or received while on military duty and certain services for the 
treatment of autism.  
Each health care provider in the network is an independent contractor and is not our agent. 
 
Blue Cross® and Blue Shield® of Minnesota and Blue Plus® are nonprofit independent licensees of the Blue Cross and Blue Shield Association. 
This information is available in other ways for people with disabilities or who need it translated into another language by calling 1-800-382-2000 (toll free). 
For TTY call 711.    
Hours: 8 a.m. to 6 p.m., Central Time, Monday through Friday.  
Attention. If you want free help translating this information, call the above number.  
Atencion. Si desea recibir asistencia gratuita para traduca esta informacion, llame al numero que aparece mas arriba.  
For more information, visit bluecrossmn.com. 
Blue Cross may change premium rates: on an annual renewal date, when you add or delete a dependent, or if you move to a different Blue Cross plan. Factors that may 
affect changes in premium rates include the age of covered members, where you reside and whether a member uses tobacco. 
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Waters & Company 
380 Jackson Street,  Suite 300 
Saint Paul, MN  55101-2887 

Tel:   651-223-3000 
Fax:  651-223-3002 
www.springsted.com 

 
 
 
 
Board  
 
 
MEMORANDUM 
 
TO: Kandiyohi County and City of Willmar EDC  
 
FROM: Sharon Klumpp 
 
DATE: December 1, 2015 
 
SUBJECT: Executive Director Search Update 
 
Working closely with the EDC’s Search Committee, we have identified six potential candidates for the Executive 
Director position from a field of 14 applicants. The candidates have interesting backgrounds that reflect a 
combination of public, private and non-profit experience.  The Executive Director position fulfills an important role, 
serving as a catalyst, a collaborator and a results-oriented professional who helps the EDC achieve economic growth 
and continued job creation in Kandiyohi County and the City of Willmar.    
 
We have been collecting information from the candidates to assess their qualifications for the Executive Director 
position.  In addition to their cover letters and resumes, the candidates were asked to complete a questionnaire 
detailing their work in economic development and providing some insight into their management, organizational and 
communication skills.  Candidates were also asked to complete a management style assessment and schedule a 30-
minute interview with the search consultant. Some of the candidates were not available during the Thanksgiving 
holiday and needed additional time to complete these materials.  All outstanding candidate materials will be 
submitted to the Search Committee before the end of this week.  
 
Because of the number of candidates under consideration and the importance of conducting a throughout vetting 
process, the Search Committee will hold first round interviews with the candidates selected to advance in this 
process on December 16 (one candidate who will be out of the country on that date will interview on an earlier time).  
Following the first round interviews, the Search Committee will recommend final candidates to the EDC to interview 
during the week of January 4.  The interviews will be conducted by the EDC; however members of the Joint 
Operations Board are encouraged to attend the interviews and share their observations and input.  The identity of the 
final candidates will become public when the names are forwarded to the full EDC.   
 
 
 
 



 
 
Page 2 
 
A recap of the search process and the timeline for remaining tasks are provided below: 
 
October 7  Position is advertised 
November 6  Review of resumes begins, position is open until filled 
November 16 and 30 Meetings with the Search Committee 
December 2  Deadline for all candidate information to be submitted 
December 3  Search Committee receives candidate information 
December 7  Search Committee selects candidates invited to attend first round interviews 
December 16  First round interviews 
December 17  Search Committee forwards finalist names and application materials to the EDC; 
   Candidate names become public 
January 4-8  EDC interviews 
January 11 – 15  Offer made/accepted 
 
Based on this timeline, a start date of January 25 through February 15 is projected.   




